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Week of September 5, 1983 


DONOVAN CERTIFIES 1,200 TIMKEN WORKERS 
IN CANTON, OHIO FOR JOBLESS AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that some 
1,200 workers at the Canton Steel Mill and Bearing Plant of the Timken Co., 
in Canton, Ohio, have been certified as eligible to apply for cash benefits, 
training, and other employment-related assistance under provisions of the 


Trade Act of 1974. 


Donovan said the certification was made because the increase of imports 
of articles like or directly competitive with speciality steel tubing and bars 
and tapered roller bearings produced at Timken was an important cause of these 
workers losing their jobs. It covers workers laid off from Nov. 9, 1981, 


through Dec. 31, 1982. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Employment and Training Administration, conducted the investi- 
gation which provided the basis for the ceriification. 


Adjustment assistance provides cash payments for a total of 52 weeks 
at the same level of unemployment insurance (UI) benefits paid in Ohio. 
(Certified workers must exhaust all UI benefits being paid in their state 
before collecting cash benefits under the trade adjustment assistance program. ) 


Certified workers are also eligible for training, job search and 
relocation aid, and other employability services. When enrolled in an 
approved training program, workers may receive up to 26 additional weeks 
of cash benefits. 


The Ohio Bureau of Employment Services will administer the job search, 


training, and relocation activities through its local Job Service offices 
and cash benefits through its local unemployment insurance offices. 


# # # 





Week of September 5, 1983 


OSHA APPROVES DENVER CONSTRUCTION SITE FOR ‘TRY’ VOLUNTARY 
PROTECTION PROGRAM 


WASHINGTON -- The Occupational Safety and Health Administration has approved 
the Hensel Phelps Construction Company's Tabor Center site in Denver for participation 
in the agency's Try voluntary protection program for workplaces with good job safety 
and health programs, the Labor Department announced today. 


At the Tabor Center site, Hensel Phelps is building an underground parking 
garage and a 33-story office tower. Peak employment at the job is expected to 
be 600 workers. The project is scheduled for completion by November 1984, 
although a second office tower may be built on the site, to be finished by the 
summer of 1985. 


Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said the 
Hensel Phelps site has all the components necessary to develop a top-flight job 
safety and health program. 


“Hensel Phelps has shown the potential and resolve to transform its good 
worker protection program into an outstanding one," said Auchter. "Most 
important is the strong support for safety and health at the site by both 
management and labor. Hensel Phelps' commitment is reflected in its stated 
policy ‘to perform work in the safest possible manner.’ Those words are backed 
up by a solid safety and health program. 


“Moreover, Hensel Phelps’ written agreement with the Colorado Building and 
Construction Trades Council--which supported the company's application for 
Try--assures effective employee participation in safety and health." 


Auchter praised other elements of Hensel Phelps' worker protection program, 
including: an accurate injury recordkeeping system; a joint labor-management 
committee which inspects for hazards and provides for their correction; an 
internal mechanism for the report of unsafe working conditions; employee 
training; and adequate use of personal protective equipment. 


"I am confident that during its year in Try, Hensel Phelps will strengthen 
its program enough to qualify for OSHA's Star program," said Auchter. 


Auchter explained that one goal of Try is to assist companies with good 
safety and health programs to make certain specific improvements to qualify for 
participation in Star--OSHA's most demanding and prestigious voluntary 
protection program. 
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OSHA has identified nine goals toward which Hensel Phelps is working to 
become eligible for Star. Among these are: maintaining injury rates below 
industry averages; establishing more formal procedures for committee safety 
inspections and correction of hazards noted; implementing written procedures 
and training for respiratory protection and for confined space entry; and 
procuring sampling devices for use when construction operations involve possible 
health hazards. OSHA staff will visit the site quarterly to assist Hensel Phelps 
in meeting these goals to qualify for Star. 


Under Try, the Hensel Phelps Tabor Center site will be exempt for one year 
from routine OSHA safety and health inspections. However, the employer and 
workers retain all legal rights and responsibilities, and the worksite must 
continue to meet all applicable OSHA standards. The agency will investigate any 
valid worker complaints or serious accidents. 


To qualify for Try, a worksite must have either a lost workday case rate 
or injury incidence rate for the most recent three years at or below the latest 
national average for its industry; or show a downward trend over those years; or 
indicate program goals and its methods to achieve them. 


Hensel Phelps injury incidence rate from 1980 through 1982 was 16.7 cases 
per 100 full-time workers per year; the latest annual rate published by the 
Bureau of Labor Statistics for general building contractors engaged in construction 
of non-residential buildings was 18.3. Hensel Phelps' lost workday case rate for 
the three year period was 3.95; the latest yearly average for its industry was 6.7. 


OSHA approval of the Hensel Phelps' Tabor Center site for Try was announced 
in a Aug. 17, 1983 letter from Auchter to Harold G. Evans, Vice President, Special 
Projects Division. 





Week of September 5, 1983 


ERISA ADVISORY COUNCIL TO HOLD 
FORUM ON PENSION FUNDS AND CORPORATE PURPOSES - 


WASHINGTON -- Transfers of corporate property to employee stock ownership 
plans and other pension funds, and changes in interest rate assumptions will be the 
topics of the next meeting of the secretary of labor's advisory council on employee 
welfare and pension benefit plans. 


The meeting will be held Sept, 14 in the Department of Labor auditorium 
at 3rd and Constitution Avenue in Washington. The morning session, scheduled to 
begin at 9:39, will include presentations by individuals invited by a council 
study group to address these issues. The afternoon session, which begins at 
1:39, will include statements from the public, limited to 19 minutes per person. 


Individuals wanting to address the council in the afternoon should send 
written requests and copies of their statements by Sept. 9 to Edward F. 
Lysczek, Executive Secretary, ERISA Advisory Council, U.S. Department of Labor, 
Room S-4522, 3rd and Constitution Avenue, "l.W., Washington, D.C. 29216. The 
telephone is (202) 523-8753. 


Council. memhers represent a cross-section of the employee benefit plan 
universe and advise the secretary on carrying out his functions under the 
Employee Retirement Income Security Act (ERISA). 





Week of September 5, 1983 


LABOR DEPARTMENT OBTAINS COURT ORDER 
RESTORING PLAN ASSETS LOST THROUGH ALLEGED KICKBACKS 


WASHINGTON -- Landon Williams, a former trustee of six Jacksonville (Fla.) 
International Longshoremen's Association (ILA) employee benefit plans, will . 
pay $8,000 to the plans under a consent order obtained by the U.S. Department of 

abor. 


The department filed suit Aug. 30, 1982 charging Williams and fellow 
trustees J.A. Kaufmann, Jr., Gerard B. Fox, Raymond L. King, Lewis W. Jones 
and Robert B. Keith with violating the prohibited transaction, prudence, and 
exclusive benefit provisions of the Employee Retirement Income Security Act 


(ERISA). 


Williams, who resigned as a trustee June 2, 1983, was charged with 
illegally accepting payments from employers who contributed to the 
Jacksonville ILA Longshoremen's pension, welfare and vacation/holdiday plans. 
Williams has denied this allegation and admits no liability or wrongdoing. 


The consent order requires Williams to pay $8,000 to the plans and 
permanently bars him from serving as 2 fiduciary to any ERISA~-covered plan. 


Williams and the five other trustees, who continue to serve the plans, 
also were charged with making transfers, loans and extensions of credit in 
violation of ERISA and the plans’ rules and with failing to establish adequate 


methods to account for plan expenses. 


Under the terms of the order, the current trustees, whu deny any 
violations of ERISA, are permanently enjoined from engaging in transactions 
prohibited by ERISA and are barred from making transfers of funds which 
violate plan rules. 


The order also requires the trustees to implement procedures by August 
1983 to account for expenses of the plan. 


The consent order was signed Aug. 19 1983 in U.S. District Court for .the 
Middle District of Florida at Jacksonville. 





Week of September 5, 1983 


RECORD GROWTH OF COLLEGE GRADS 
IN LABOR FORCE REPORTED OVER YEAR'S TIME 


WASHINGTON -- The Labor force was swelled by a record 1.4 million more 
college graduates in March 1983 than a year earlier, the U.S. Department a A s 
Bureau or Labor Statistics reported. Of workers ages 25 to 64, the 20.2 7 on 
who had completed 4 years or more of college made up 24 percent of the adult 
labor force in March, up from 16 percent a decade earlier. Significant ee 
in the number and proportion of college graduates among adult workers are 1 ry d 
to continue because the number of bachelor and graduate degrees to be awarded for 


the next few years is projected to be over 1.2 million per year. 


At the other end of the spectrum, the number of adult workers with less than 4 years of high 
school education declined by almost 500,000. (See table 1.) Half of these school dropouts were 
middle-aged or older (45 to 64 years), but declines in their number in the labor force were 
partly offset by a steady flow into the adult workforce of young school dropouts. In every year 
since 1975, almost 1 out of 5 workers 18 to 24 years old had not completed high school. 


As has been the case since the data in this series were first collected in 1948, 
unemployment rates were lowest for those workers who had completed 4 years or more of college 
(3.5 percent) and highest for those without a high school diploma (about -16 percent). As a 
result of the 1981-82 recession, March 1983 unemployment rates by educational attainment were 
the highest ever recorded. Jobless rate increases from March 1982, as would be expected, were 
greatest among high school dropouts and least for college graduates. 


Educational attainment continued to improve across the board by race and Hispanic origin. 
Nonetheless, white workers remained more likely to be college graduates than blacks or Hispanics 
and less likely to be school dropouts. 


The occupations of workers differ greatly by the years of schooling completed. For 
instance, 2 out of 3 employed college graduates 25 to 64 years old were in managerial or 
professional specialties, with female graduates concentrated in: professional specialties (as 
nurses and teachers) and men more equally divided between professional specialties and 
executive, administrative, and managerial occupations. In contrast, more than half of the men 
whose formal education ended after graduation from high school were in precision production, 
craft, and repair occupations or were operators, fabricators, or laborers, while a comparable 
proportion of the women were in technical, sales, and administrative support jobs. 


-more- 
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Table 1. Labor force status of persons 25 to 64 years old by years of school completed, sex, race, and Hispanic origin, March 
1982-83 


(Numbers in thousands) 


Total Men Women White Hispanic origin 
Labor force status and 
years of school completed 
1982 1983 1982 1983 1982 1983 1982 


1983 
Civilian noninstitutional population 96, 864 
Elementary : 8 years or less.....- 
High school: 1 to 3 yearS.sceceses 
4 years onlysecccsees 
College 2 1 CO D3 years.ccsecess 
4 years OF more....++ 


Civilian labor forcesscsccsssccscess 
Elementary : 8 years or less...+++ 
High school: 1 to 3 yearS.cecseess 

4 years only..ssseess 
College 2 1 Co 3 yearS.ccrceses 
4 years OF MOTE..+s+s 


Labor force participation rate...... 
Elementary : 8 years or less....+. 
High school: 1 to 3 years..ececese 

4 years only.cecssces 
College t 1 to 3 yearB.cccccees 
4 years OF mOTe...s+s 


Unemployed occcccccccccccsescessssses 
Elementary : 8 years or lees...... 
High school: 1 to 3 years...sseses 

4 years only. ..sseees 
College t 1 CO 3 years.sesecess 
4 years or more...... 


Unemployment rate@ssecccscccessccccce 
Elementary : 8 years or less...... 
High school: 1 to 3 years..cccsees 

4 years only...sesees 
College 1 to 3 years.cescsess 
4 years or more...... 


NOTE: Detail for the above race and Hispanic-origin groups will not sum to totals because data for the “other races Sroup are 
not presented and Hispanics are included in both the white and black population groups. 


re * 





Week of September 5, 1983 


PRODUCTIVITY AND COSTS: REVISED DATA 
SECOND QUARTER 1983 


WASHINGTON -- Productivity, as measured by output per hour of all persons, 
increased at a 5.7 percent seasonally adjusted annual rate in the business sector 
in the second quarter of 1983, according to the latest measures announced by the 
U.S. Department of Labor's Bureau of Labor Statistics. This rapid increase in 
productivity, coupled with moderate growth in hourly compensation, resulted in 
declining unit labor costs in all sectors for which productivity and cost measures 
are computed. Productivity also increased 5.5 percent in the nonfinancial 
corporate sector, according to preliminary measures announced for this sector. 


The following tabulation shows the updated average annual rates of change 
in productivity for the second quarter of 1983: 


5.7 percent for the business sector, 

6.1 percent for the nonfarm business sector, 

8.4 percent for manufacturing as a whole, 

10.1 percent for durable goods manufacturing, and 
6.1 percent for nondurable goods manufacturing. 


# # # 





Week of September 5, 1983 


CONSUMER PRICES: ENERGY AND FOOD - JULY 1983 


WASHINGTON -- The July price for all types of gasoline increased 1.1 cents to 
$1.272, the U.S. Seounteah of Labor's Bureau of Labor Statistics reported. The 
July prices of leaded regular gasoline averaged $1.207; unleaded regular $1.288; . 
and leaded premium, $1.446. In the 28 cities for which gasoline prices are 
published, prices for all types of gasoline averaged highest in Honolulu and 
lowest in Houston. These average prices are collected by BLS in conjunction 


with the Consumer Price Index. 


The U.S. price per gallon of fuel oi] decreased to $1.083 in July. In the 
19 cities for which fuel oi] prices are published, the price per gallon 
averaged highest in Seattle and lowest in Portland, Oregon. 


Electricity and Natural Gas 


The U.S. average price for 500 KWH was $39.507, up 29.1 cents from June. The price for 40 
therms was $27.231, 3.7 cents lower than June. The price for 100 therms was -597, 10.6 
cents lower than June. 


Food 


In July of 1983, average retail prices increased for 38 items, decreased for 34 items, and 
remained unchanged for 3 items. 


All —~ ¢ prices for items in the cereal and bakery products category increased except for 
1l pur 


white, a pose flour, which showed no change from June to July. The largest increase was 
in the average price for chocolate chip cookies, which went up 3.6 cents. 


The meats, poultry, fish, and eggs group had decreases- in 16 average prices amd increases in 
10. All items in beef and veal had price decreases; the largest drop being -4.6 cents for 
ground chuck. On the other hand, all four poultry items and both egg prices increased. 

the pork items, four prices decreased while three others rose; the largest change was a 10.5 
cent drop in average price for fresh pork sausage. 


Within the dairy products category, three average prices increased, one decreased, ani two 
remained unchanged. All changes were relatively small (under 2 cents). 


Thirteen prices decreased and 10 increased *~ fruits and vegetables. The average price for 
cherries fell 39.2 cents over the month. 


In the other foods at home category, seven prices were higher and four were lower. 


# # # 





Week of September 5, 1983 


REAL EARNINGS IN JULY 1983 


WASHINGTON -- Real average weekly earnings decreased 0.1 percent from June © 
to July, after seasonal adjustment, according to preliminary data released by 
the Bureau of Labor Statistics of the U.S. Department of Labor. A 0.3 percent 
increase in average hourly earnings was offset. by a 0.3 percent increase in 
consumer prices, as measured by the Consumer Price Index for Urban Wage Earners 
and Clerical Workers (CPI-W). Average weekly hours were unchanged. 


Data on gross average weekly earnings are collected from the payroll reports 
of private nonfarm establishments. Earnings of both full-time and part-time 
workers holding production or nonsupervisory jobs are included. Real average weekly 
earnings are calculated by adjusting earnings in current dollars for changes in the CPI-W. 


Since July 1982, average weekly earnings increased 4.6 percent due to a 4.0 
percent increase in average hourly earnings and a 0.6 percent increase in average 
weekly hours. Real average weekly earnings increased by 2.4 percent after adjustment for 
a 2.2 percent increase in the CPI-W. Before adjustment for seasonal change and 
deflation by the CPI-wW, gross average weekly earnings were $282.85 in July 1983, compared 
with $270.34 a year earlier. 


The Hourly Earnings Index 


The Hourly Earnings Index (HEI) in dollars of constant purchasing power 
decreased by 0.1 percent from June to July. Compared with a year ago, the HEI was up 2.1 
percent. The HEI excludes the effects of two types of changes 
unrelated to underlying wage rate movements--fluctuations in overtime in manufacturing and 
interindustry employment shifts. 





Week of September 5, 1983 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A total of 116.3 million persons worked part or all of 1982--500,000 less 
than in 1981, according to data from the annual work experience survey reported 
by the Bureau of Labor Statistics. 


### 


The decline in the number of persons who worked part or all of 1982, coupled 
with the continued growth of the population of working age persons, brought 
about a further drop in the proportion of the population with some employment 
during-:the year, according to the annual work experience survey reported by the 
Bureau of Labor Statistics. 


# # # 


During 1982, the proportion of blacks working all or part of the year declined 
to 59 percent. By comparison, the proportion of whites who worked was 68 percent 
and Hispanics 65 percent, according to data from the annual work experience survey 
reported by the Bureau of Labor Statistics. 


# # # 
The number of persons who worked full-time year-round in 1982 was 64.0 million, 
down 1.3 million from 1981. This decline occurred entirely among men, according 


to the annual work experience survey reported by the Bureau of Labor Statistics. 


# # # 











